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Earl Stadtman Search Mission 

•  To provide our Scientific Directors with a diverse group of 
highly qualified candidates who they may want to hire 
into tenure-track positions in the NIH Intramural 
Research Program (IRP) 

 
•  Annual search open to all biomedical and behavioral 

researchers interested in NIH Intramural tenure-track 
positions. 

 
•  Show us your best ideas and we will see if we can find a 

place for you 



The NIH has 75 buildings on 322 acres in Bethesda, Maryland 

Two Metro stops from Washington, DC 



NIH Intramural is all over the Country 

•  Rockville, Frederick and Baltimore, MD 
 

•  Hamilton, MT 
 

•  Phoenix; AZ  
 

•  Research Triangle Park (Raleigh/Durham), NC  
 

•  Detroit, MI 
 

•  Framingham, Mass.  



NIH Intramural Research Program is Recruiting 
“Earl Stadtman Investigators”

The National Institutes of Health, the nation’s premier agency for biomedical and behavioral research, is pleased to 

announce a new call for top-tier tenure-track candidates to become “NIH Earl Stadtman Investigators.” We have multiple 

positions to offer.

We are looking for creative and independent thinkers eager to take on high-risk, high-impact research. Regardless of 

your expertise — in the field or in the lab (wet or dry), within a discipline well established or on the frontiers of science 

— please consider the NIH for your career development. Areas of active recruitment include sensory biology and the 

neurosciences, symptoms research, systems biology, stem cells, infectious diseases and bioinformatics.

Who we are: Among our approximately 1,200 principal investigators and 4,000 trainees actively engaged in research are 

world-renowned experts in immunology, cancer, rare diseases, genetics, translational research, imaging, vaccine develop-

ment, health disparities, systems biology, sensory biology, structural biology, computational biology, neurosciences, and 

development, to name but a few scientific areas. Our strength is our diversity in pursuit of a common goal, to alleviate 

human suffering.

The intramural program includes the NIH Clinical Center, the world’s largest hospital entirely devoted to biomedical 

research, as well as the National Library of Medicine and PubMed, the Vaccine Research Center, and the International 

Centers for Excellence in Research working in the field in sub-Sahara Africa, South America and Asia. We constitute the 

world’s largest training facility for the biomedical and behavioral sciences. Our researchers include numerous members 

of the National Academy of Sciences and the Institute of Medicine, Searle Scholars, winners of the Lasker Award, Nobel 

Prize, the National Medal of Science and the Presidential Early Career Awards, and recipients of many other high honors. 

Among us are the editors of top journals, the writers of some of the most highly cited papers in the biomedical sciences, 

and generators of licenses and patents yielding nearly $100 million in annual royalties. We are on the cutting edge of new 

discoveries and their application to the clinic. We perform work in labs, in clinics, out in the field, and on nearly every 

continent; and every day we advance the state of science to improve the quality of life.

What we seek: To maintain our position at the cutting edge, we seek the continued infusion of a diverse and creative 

staff. The Earl Stadtman Investigator recruitment is an opportunity to explore the limits of your productivity and your 

independence from preconceived research objectives. Please share with us your ideas for a novel research program and 

career aspirations and how they contribute to the NIH mission.

Qualifications/eligibility: Candidates must have an M.D., Ph.D., D.D.S./D.M.D., D.V.M, D.O., R.N./Ph.D., or equiva-

lent doctoral degree and have an outstanding record of research accomplishments as evidenced by publications in major 

peer-reviewed journals. Preference will be given to applicants who are in the early stages of their research careers; only 

non-tenured applicants will be considered. Candidates in any area of biomedical, translational and behavioral research 

are invited to apply. Appointees may be U.S. citizens, resident aliens or non-resident aliens with, or eligible to obtain, a 

valid employment-authorization visa.

Salary: Successful candidates are offered competitive salaries commensurate with experience and qualifications, and 

they are assigned ample research space, supported positions and an operating budget. Our scientists focus entirely on 

their research with ample opportunities to mentor and train outstanding fellows at all levels.

How to apply: Complete applications must be received by October 1, 2010. Interested applicants must submit a cur-

riculum vitae, a three-page research plan, a one-page description of their vision for their future research and its potential 

impact, and contact information for three professional references through our online application system at http://tenure-

track.nih.gov/apply. Letters of recommendation will be requested automatically when you submit your application. No 

paper applications will be accepted.

What to expect: Search committees of subject-matter experts will review and evaluate applicants based on the following 

criteria: publication record, potential scientific impact of current and proposed research, scientific vision, demonstrated 

independence, and awards. The committees will identify the most highly qualified candidates to invite to the NIH for a 

lecture open to the NIH scientific staff in December 2010 and for interviews with the search committees. Top candidates 

then will be nominated as finalists for Earl Stadtman tenure-track positions.

The Scientific Directors, who lead our 23 intramural programs, and the search committee chairs will work together to 

identify the finalists to be recruited as Earl Stadtman Investigators. Candidates not selected as Stadtman finalists can be 

considered for other open NIH research positions. The entire process from application review to job offer may take sev-

eral months, depending on the volume of applications.

_________

The inspiring story of Earl and Thressa Stadtman’s research is at http://history.nih.gov/exhibits/stadtman. More informa-

tion about the NIH Intramural Research Program is at http://intramural.nih.gov/search and http://sourcebook.od.nih.gov/

sci-prgms/sci-prgms-toc.htm. Specific questions regarding this recruitment effort may be directed to Dr. Roland Owens, 

Assistant Director, NIH Office of Intramural Research at owensrol@mail.nih.gov.

The NIH Intramural Research Program, with its extensive infrastructure and critical mass of expertise well established, 

has a crucial role in both maintaining America’s research excellence and advancing treatments and cures. Come join the 

team whose hallmarks are stable funding, intellectual freedom, shared resources and broad expertise.

DHHS and NIH are Equal Opportunity Employers

2009	  	  
(First	  Year)	  

833	  Applicants	  
25	  Interviewed	  

8	  Hired	  
	  

Disciplines	  Represented	  :	  
Cell	  Biology	  
Epidemiology	  
Gene>cs	  

Neuroscience	  
Pharmacology	  
Stem	  Cells	  

Systems	  Biology	  
	  

2010	  	  
(Second	  Year)	  

563	  Applicants	  
81	  Interviewed	  

9	  Hired	  
	  

Disciplines	  Represented:	  
Behavioral	  Science	  
Cancer	  Biology	  

Cell	  Biology/Cell	  Signaling	  
Gene>cs	  

Computa>onal	  Biology	  
Immunology	  

Molecular	  Biology/Biochemistry	  
Neuroscience	  
Stem	  Cells	  
Virology	  

2011	  	  
(Third	  Year)	  

405	  Applicants	  
80	  Interviewed	  

11	  Hired	  
	  

Disciplines	  Represented:	  
Cancer	  Biology	  

Cell	  Biology/Cell	  Signaling	  
Chemistry	  

Chromosome	  Biology	  
Computa>onal	  Biology	  
Developmental	  Biology	  

Epidemiology	  
Gene>cs	  

Immunology	  
Neuroscience	  
Stem	  Cells	  

Structural	  Biology	  
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independence, and awards. The committees will identify the most highly qualified candidates to invite to the NIH for a 

lecture open to the NIH scientific staff in December 2010 and for interviews with the search committees. Top candidates 

then will be nominated as finalists for Earl Stadtman tenure-track positions.

The Scientific Directors, who lead our 23 intramural programs, and the search committee chairs will work together to 

identify the finalists to be recruited as Earl Stadtman Investigators. Candidates not selected as Stadtman finalists can be 

considered for other open NIH research positions. The entire process from application review to job offer may take sev-

eral months, depending on the volume of applications.
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DHHS and NIH are Equal Opportunity Employers

2012	  	  
(Fourth	  Year)	  

648	  Applicants	  
88	  Interviewed	  

9	  Hired*	  
	  

Disciplines	  Represented	  :	  
Biomedical	  Engineering	  
Biophysics/Physics	  

Cell	  Biology	  
Epidemiology	  
Gene>cs	  

Health	  Dispari>es	  
Immunology	  
Neuroscience	  

Social/Behavioral	  Sciences	  
Systems	  Biology	  

Virology	  

2013	  	  
(Fi>h	  Year)	  

766	  Applicants	  
96	  Interviewed	  

5	  Hired*	  
	  

Disciplines	  Represented:	  
Cancer	  Biology	  
Epidemiology	  
Gene>cs	  

Health	  Dispari>es	  
Immunology	  

Microbiology/Infec>ous	  Diseases	  
Molecular	  Biology/Biochemistry	  

Structural	  Biology	  

2014	  	  
(Sixth	  Year)	  

745	  Applicants	  
92	  Interviewed	  
38	  Finalists	  

	  
Disciplines	  Represented:	  

Biomedical	  Engineering	  
Biophysics/Physics	  
Cancer	  Biology	  

Cell	  Biology/Cell	  Signaling	  
Chemistry	  

Chromosome	  Biology/Epigene>cs	  
Epidemiology	  
Gene>cs	  

Health	  Dispari>es	  
Immunology	  

Microbiology/Infec>ous	  Diseases	  
Molecular	  Biology/Biochemistry	  

Neuroscience	  
Stem	  Cells	  

Structural	  Biology	  
Virology	  

	  
	  

*Addi>onal	  Candidates	  S>ll	  Under	  Considera>on	  



ICs	  with	  Earl	  Stadtman	  InvesGgators	  
(As	  of	  April	  14,	  2015) 

•  NCCIH (1) 
•  NCI/CCR (11), NCI/DCEG (6) 
•  NEI (1) 
•  NHGRI (1) 
•  NHLBI (5) 
•  NIAID (3) 
•  NIAMS (1) 
•  NIBIB (1) 
•  NICHD (2), NICHD/DIPR (1) 
•  NIDA (1) 
•  NIDDK (1) 
•  NIEHS (1) 
•  NIMHD (1) 
•  NINDS (4) 
•  NLM/NCBI (1) 
  



Proposed 2015-2016 Timeline-Part 1 
 

•  August 1, 2015-Application website goes live 
•  Sept. 30, 2015-Application closing date 
•  Applications include: 

•  CV 
•  Three-page proposal titled Research Goals 
•  One-page statement titled Long-term Research 

Vision and Impact 
•  Three letters of recommendation 

•  Applicants select primary and secondary areas for 
evaluation 

•  Letters of rec accepted until Oct. 7 



2014 Subject Areas and Applicant #s. 
Category* App# Category App# 
Biomedical Engineering/ 
Biophysics/Physics 

 95 Microbiology/Infectious diseases (non-viral)   48 

Cancer Biology   98 Molecular Biology/Biochemistry  153 

Cell Biology/Cell Signaling 168 Molecular Pharmacology/Toxicology   31 

Chemistry/Chemical Biology  49 Neuroscience/Neurophysiology/ 
Computational Neuroscience 

203 

Chromosome Biology/ 
Epigenetics 

 52 Sensory Biology/Circadian Biology   24 

Computational Biology/ 
Bioinformatics/Biostatistics/ 
Mathematics  

 67 Social and Behavioral Sciences  48 

Developmental Biology/ 
Neurodevelopment 

 70 Stem Cells/Induced Pluripotent Stem Cells  41 

Epidemiology/Population Sciences  18 Structural Biology  36 

Genetics/Genomics  87 Systems Biology  56 

Health Disparities  15 Virology   41 

Immunology   68 

*Applicant selects 1o and 2o 

 sub-commitees for evaluation 



Proposed 2015-2016 Timeline-Part 2 

•  Review of candidates by sub-committees to generate 
top 20-25% in each area to be forwarded to Scientific 
Directors 

•  November-March: selection of finalists by NIH 
Scientific Directors for interviews with interested 
Institutes and Centers, as well as members of the 
nominating Stadtman sub-committees 

•  Usually another 1-2 years before complete list of hires 
is known 

 



Additional Clarification 

•  Only the NIH Office of Human Resources can make an 
official offer of employment. Do not make any irreversible 
moves (e.g. selling a house, resigning from a job, signing 
a lease) until you receive an official offer letter from OHR.  



Questions? 
 

See Careers Menu at 
The NIH Intramural Research Program 

http://irp.nih.gov/ 
 



Factors Considered Include 
•  Publication Record 
•  Letters of Recommendation 
•  The quality and innovation shown in previous work and 

research plan 
•  Your ability to describe your work in writing (proofread carefully) 

and orally (practice your talks) 
•  Potential impact on public health 
•  Reputation of labs/institutions where you have worked 
•  Can you make use of the special environment at NIH? 
•  Do you complement existing expertise? 
•  Leadership/mentoring activities 
•  For clinicians, board certifications 
•  Previous competitive research support (e.g. fellowships) or 

other special recognition 


